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ABSTRACT 

 This study investigated the relationship between community engagement   and job 

satisfaction among teachers in public elementary schools under the Taal Sub-Office for the 

school year 2024–2025. Employing a descriptive-correlational research design, data were 

collected from 142 public elementary school teachers using a researcher-made questionnaire 

that measured the extent of participation in cultural, economic, social, and religious 

community engagement activities, as well as teachers’ level of job satisfaction in terms of 

work environment, relationships with colleagues, opportunities for professional development, 

and compensation and benefits. The findings revealed that teachers participated in community 

engagement activities to a meaningful to great extent and generally exhibited a very 

satisfactory level of job satisfaction across all identified dimensions. Pearson’s coefficient of 

correlation showed a highly significant relationship between the extent of community 

engagement and teachers’ job satisfaction (p<.001), indicating that higher levels of 

community involvement are associated with increased professional satisfaction. Additionally, 
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teachers identified several challenges affecting their participation in community activities, 

particularly heavy teaching workload, limited time, and insufficient administrative and 

community support. These results informed the development of an enhancement plan 

designed to address identified challenges, strengthen school–community partnerships, and 

further improve teachers’ overall job satisfaction. 
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